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1 The Persistent Decline of LFP Rates for Older Individuals Around the Pandemic |
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Labor force participation rate, 12mma Share breakdown of 55+ years LFP rate
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Note: Breakeven employment growth is calculated as (1-u*)xALF, where u* denotes the CBO equilibrium unemployment rate
and ALF denotes trend labor force growth. Alternative estimates use the 25th (low supply) and 75th (strong supply)
percentiles of post-2010 trend labor force growth.

Source: U.S. Bureau of Labor Statistics (BLS), MUFG Bank Economic Research Office
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